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5.3 We do not consider that we operate in high-risk sectors or locations because we 

predominantly carry out activities within the UK, working with reputable organisations, 

and ensuring recruitment activities are Maritime Labour Convention compliant. 

5.4 Of the risks which we are exposed to, we are aware that our highest risk area is 

ensuring the welfare of our seafarers. We have implemented relevant measures to 

reduce and prevent this risk, including ensuring that workers have free access to 

identity documents, ensuring that they are paid above the UK national minimum 

wage, that payment of wages is only approved to the named employee's bank 

accounts, that no deductions or currency conversion costs are paid by the employee, 

that all vessels are manned above minimum manning levels, that all seafarers have 

time on shore, and vessels have welfare and recreational facilities and facilities to 

allow for crew contact with friends and family. 

5.5 We engage with Nautilus Union, the UK Chamber of Shipping, and the Maritime Anti­

Corruption Network to understand, identify, and prioritise risks facing our sector, and 

our seafarers. 

5.6 Since our last statement, we have carried out the initial data collection to support a 

formal risk assessment, and we have considered and identified the highest priority 

risks arising from this. Going forward, we plan to produce a formal risk assessment 

and ensure that this is subject to regular review. 

6 EFFECTIVENESS AND KPIS 

6.1 Vroon is committed to making year-on-year progress in identifying, preventing and 

responding to modern slavery. We will continue to maintain a zero-tolerance 

approach to modern slavery within our operations. 

6.2 We use key performance indicators (KPls) to measure how effective our progress 

towards our goals has been. These are as follows: 

6.2.1 Employee Retention Rate 

6.2.2 Training Participation 

6.3 Vroon's Dedicated Person Ashore is responsible for setting and monitoring our goals 

and KPls. 

6.4 In order to monitor and assess the effectiveness of our progress, we use the following 

sources of information: flag state and Maritime Labour Convention audits, internal 

audits, whistleblowing reports. None have identified any adverse findings in respect 

of modern slavery or crew welfare. 

6.5 As the outcomes from our monitoring and evaluation have not identified any adverse 

findings, no changes to our business practices have been made following these. 
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However, we will continue to keep findings under review and make future updates as 

required. 

6.6 We engage with those conducting flag state or maritime labour convention audits to 

understand the effectiveness of our measures to protect seafarer welfare, and we will 

build on this in 2026 and beyond to ensure the effectiveness of our monitoring and 

evaluation of suppliers. 

6. 7 Since our last statement, we have carried out an increasing number of supplier audits. 

Going forward, we will increase the robustness of these audits, and carry them out 

on a wider range of suppliers. 

7 TRAINING 

7.1 We invest in educating our staff to recognise the risks of modern slavery and human 

trafficking in our business and supply chains. Through our training programmes, 

employees learn the benefits of stringent measures to tackle slavery and human 

trafficking, as well as the consequences of failing to eradicate slavery and human 

trafficking from our business and supply chains. They are also encouraged to identify 

and report any potential breaches of our anti-slavery and human trafficking policy. 

7.2 Our training programmes are developed and delivered by CPD Store Online (for 

onshore personnel) and Mintra (for offshore personnel). 

7.3 The training covers how to define modern slavery, identify the signs of modern 

slavery, and how to report suspected modern slavery. In 2025, 67% of our onshore 

personnel, and over 55% of our offshore personnel completed the training, with the 

remaining staff members due to complete their training in 2026. The training includes 

an assessment to confirm recipients' understanding, and all staff who completed the 

assessment in 2025 passed the training. 

7.4 Since our last statement, the above training was rolled out to onshore and offshore 

personnel. We plan to ensure 100% completion in 2026, and will consider whether 

further role-specific training is required. 
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